GCSE Business Studies Lessons

Via the Internet

Title:


Employment Legislation

Web Site:

www.fec-ni.org

Area of Syllabus:
5.3 Human Resources (5.3.1 Control of Recruitment)

The Purpose is:


-
to identify the employers responsibility in relation to Fair Employment Legislation in Northern Ireland


Assessment Objective:  To develop knowledge and critical understanding.

Key in www.nics.gov.uk
Click Search
Write Fair Employment in Box
Click Excite Search
Click Deregulation – DHFETE (summary) – 3rd on the list.

Click The Act at a Glance

Click on the magnifying icon to zoom in on your page.

Question 1

The commission has three main duties under the legislation (Fair Employment NI Act 1989) list them:

1.

2.

3.

Question 2

What is the commission’s strategic aim?

___________________________________________________________

___________________________________________________________

___________________________________________________________

___________________________________________________________

Click on Main Duties and Powers of Commission

Click on ‘Main Duties of Employers’
Question 3

What is the purpose of the Fair Employment (NI) Act 1989?

___________________________________________________________

___________________________________________________________

___________________________________________________________

Fair Employment (NI) Act 1989 place 6 key duties on employers.

Question 4

Why do private sector employer have a duty to register with the FEC?

___________________________________________________________

Question 5

What must all registered employers do in relation to monitoring employees?

___________________________________________________________

Question 6

How often must registered employers review the composition of their workforce and employment practices?

___________________________________________________________

Question 7

What is affirmative action?

___________________________________________________________

Question 8

Why are goals and timetables set?

___________________________________________________________

Question 9 

How should the code of practice be used?

___________________________________________________________

Assessment Objective: Application of knowledge interpretation, analysis and judgement

Visit the Biz-ed web site (www.bized.ac.uk)

Click on ‘Company Facts’ icon
Choose an organisation from the following list -
Boots









Centrica/British Gas









McDonalds









TUC

You are applying for a job in the Human Resource Department of one of the above organisations.  You need to familiarise yourself with their current Equal Opportunities policy.  

Using the above Web Site and choice of organisation present your information, in your own words, in the form of a short report.

